6.4

6.5

with the Memorial Club had been terminated for breach or misconduct prior to

employment with the Bowling Club.

On Completion of the Deed of Amalgamation, the Clubs acknowledge that the
Bowling Club at the expense of the Amalgamated Club must pay each employee who
does not accept employment with the Amalgamated Club, all entitlements then due to
them, having regard to, amongst other applicable laws, the terms of the relevant award
or Australian Workplace Agreement, on the termination of their employment. The
Clubs acknowledge that it will reduce the gross amount of the assets of the
Amalgamated Club.

In relation to each of the employees of the Bowling Club who accepts the offer of
employment with the Amalgamated Club, the Bowling Club must deliver to the
Memorial Club at Completion of the Deed of Amalgamation a document setting out
full details of the accrued entitlements of those employees up to Completion of the
Deed of Amalgamation. The Amalgamated Club must from Completion of the Deed
of Amalgamation treat those employees of the Bowling Club who accept employment
with the Amalgamated Club, and deal with all of their entitlements, as if their

entitlements had been accrued whilst in the employment of the Amalgamated Club.

INTENTIONS REGARDING THE FOLLOWING ASSETS OF THE
BOWLING CLUB:

1. ANY CORE PROPERTY;

2, ANY CASH OR INVESTMENTS;

3. ANY POKER MACHINE ENTITLEMENTS

[Regulations — Clause 11C(2)(e)]

7.1

For the purposes of the RCA, the “core property” of the Bowling Club includes the
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