documents and material that belongs to the Bowling Club.

15.  THE BOWLING CLUB’S EMPLOYEES

15.1 The Bowling Club will not without the prior written consent of the Memorial Club’s
CEO or his delegate, engage any new employee whether on a full time, part-time or

casual basis.

15.2 It is acknowledged that as a matter of law, the Bowling Club is obliged to and will
terminate the employment of each of the Club’s employees on and from Completion.
However, subject to clause 15.3, those employees will have the opportunity of re-
employment with the Amalgamated Club in accordance with the review of the staffing

requirements as anticipated by clause 15.3.

153 (a)  Subject to sub paragraph (b) of this clause 15.3 following the granting of the
Amalgamation Application the Memorial Club will offer to the Bowling
Club’s employees, employment with the Amalgamated Club from and
conditional on Completion of this Deed on terms and on a remuneration
package (after allowance for Completion) that are not materially in any respect
less advantageous than those applying to that employees employment by the
Bowling Club. In these circumstances the offer made by the Memorial Club
must be made to the employee within sufficent time before Completion of this
Deed, to enable that employee to properly consider his or her position and to

obtain advice from his or her union or other advisors.

(b)  Sub paragraph (a) of this clause 15.3 shall not apply to the person holding the
position of Acting Chief Executive Officer or Chief Executive Officer of the
Bowling Club nor to any employee of the Bowling Club whose employment

with the Memorial Club had been terminated for breach or for misconduct
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